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The University of Western Australia aims to be among 
the world’s top 50 universities by 2050. Our mission is 
to provide world-class education and research coupled 
with strong community engagement, both locally and 
internationally, and particularly in our region. 

Our motto, ‘Seek Wisdom’ looks beyond the goals of 
academic success for our students and researchers 
to the development of informed judgment about the 
world in which they engage and the significance to that 
world of social, economic and environmental justice. 
We have a commitment to recognition and respect 
for Indigenous peoples and their cultures and rights 
and the provision of opportunities and support for 
Indigenous students wishing to undertake studies at 
the University. The University has long championed 
principles of equity and diversity and is recognised 
nationally for its leading role in that respect. 

Our current Vice-Chancellor, Professor Dawn 
Freshwater, has led UWA through the restructuring 
of the University’s faculty and service delivery 
processes. The next ten years provide an opportunity 
to build on those foundations and to transform the 
institution in response to the changing external 
environment to ensure we continue to be a leader 
in knowledge transmission and creation, and its 
translation into societal benefit. The UWA 2030 Vision 
and Strategic Plan 2020-25, launched earlier this year, 
chart an ambitious agenda for the future; one that 
tests the image of the traditional public research-
intensive university. 

UWA seeks a new Vice-Chancellor who can lead the 
University with vision, vigour, integrity and acumen; 
one who can build on our strengths and realise UWA 
2030 in attitudes, behaviours and outcomes. The new 
Vice-Chancellor will have my strong support and that 
of the Senate in that mission. 

The Hon Robert French AC  
Chancellor

Chancellor’s 
introduction
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Mission
To provide world-class education, research and community engagement
for the advancement of the prosperity and welfare of our communities.

Vision
Creating the next generation of global leaders through experience-rich 
education and world-leading, trustworthy research.

Motto
Seek Wisdom

Our promise
As a university we will:

• prepare our students to be globally relevant and responsible leaders

• enable and promote trustworthy and influential research

• build just and equitable societies

• work closely with our communities to improve our environment 

• recognise and value Indigenous peoples’ rights, knowledge, culture and 
values

Values
Excellence

We consistently pursue the highest levels of achievement, creating the
best outcomes possible.

Integrity

We are honest and ethical and show respect for, and appreciate, each other,
our partners and our communities —valuing our differences.

Innovation

We are constantly, and creatively, improving and adapting.

Collaboration

We share our collective intelligence to achieve more.

Equity

We are committed to providing everyone at UWA equality of opportunity, 
experience and outcome.

The University of 
Western Australia
The University of Western Australia 
was established in 1911 as the State’s 
first university. It was also the first free 
university in the British Empire, actively 
promoting equal access to tertiary 
education for all social classes. Today, 
UWA is among the top 100 universities in 
the world and is one of Australia’s most 
respected research institutions.

UWA is 86th in the 2020 QS World University 
Rankings, climbing 16 places in the past three years, 
and has maintained a perfect score of 100 in the 
International Faculty ratio (measuring the number 
of international staff per 100 faculty members). The 
Academic Ranking of World Universities 2018 places 
us 99th, while the Times Higher Education World 
University Rankings rates us 134th globally. In the 
Good Universities Guide 2019 we gained a five-
star rating in Student Retention, and maintained 
our five-star rating for Student-Teacher Ratio and 
Student Demand.

As one of Australia’s leading research-intensive 
universities UWA operates more than 130 research 
and training centres, in addition to enjoying a 
broad range of successful industry partnerships. 
The strength of our research culture means we 
attract high levels of competitive funding, and 
receive roughly 80 per cent of all research funding 
to Western Australian universities each year, 
highlighting our focus on delivering research that 
has practical, real-world results. We are globally 
prominent in many research fields, including 
Medicine, Biological Sciences and Agricultural 
Sciences, Marine/Ocean Engineering, and 
Environmental Science and Engineering. 

UWA emphasises the opportunity we provide 
for students and researchers alike to learn with 
thought-leaders with deep expertise, not just 
from them. Our innovative undergraduate course 
structure is the only one of its kind in WA and is 
based on a global model that allows students to 
pursue their interests and maximise their career 
opportunities at the same time. They can study 
one or two majors in three years and receive the 
same level of qualification as a double degree; 
or they can decide to specialise further with a 
postgraduate degree.

Digital disruption and Industry 4.0 are transforming 
the way we work and socialise, creating a new 
environment for reskilling, retraining and engaging 
with education. As the demands both students and 
employers make of the university system evolve, 
UWA continues to invest in its staff, its students, 
and its digital and physical spaces to enhance the 
student experience and produce the future leaders 
of tomorrow. 

In our next decade we will play a pivotal role in 
solving the Grand Challenges facing the planet, 
becoming the pre-eminent university partner for 
organisations tackling the world’s most exciting 
and complex research. In particular, we will expand 
and strengthen our partnerships in the Indian 
Ocean Rim, becoming a pivotal knowledge hub for 
the region.

Further, we will leverage our existing involvement 
with the Australia India Institute, the Perth USAsia 
Centre, our global university networks and 
bilateral partnerships to extend our regional and 
global relevance. The UWA Public Policy Institute 
launched in 2018 will further help UWA become the 
region’s leader in policy research and advice.

We are a community driven by a desire to make the 
most of our collective potential and to contribute 
to the world’s advancement.
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Key 
institutional 
networks
Group of Eight
The Group of Eight is a coalition of leading Australian 
universities that advocate intensive research and 
comprehensive general and professional education.

go8.edu.au

Matariki Network of Universities
This international group of seven universities across seven 
nations focuses on strong links between research and 
undergraduate teaching, promoting international best 
practice in research and education.

matarikinetwork.org

Worldwide Universities Network
The major issues facing our planet are so great that no 
single institution or organisation can address them alone. 
The WUN brings together world-leading academic partners 
to address these global challenges.

wun.ac.uk

Australia Africa Universities Network 
The Australia Africa Universities Network (AAUN) is a group 
of leading universities in Australia and Africa, connecting 
researchers and academics through institutional 
partnerships in order to address challenges facing both 
continents.

aaun.edu.au

Our 
researchers 
and alumni
UWA is home to a number of highly regarded 
researchers, including Nobel Prize winners, 
highly cited researchers and members of 
Australian academies.

In 2005, Professor Barry Marshall and Emeritus Professor Robin 
Warren won the Nobel Prize for Medicine or Physiology.

They had shown that Helicobacter pylori is the main cause of 
stomach and duodenal ulcers. This discovery was the first 
step in developing more effective treatments for ulcers and 
in understanding the causative link between H. pylori and 
stomach cancer.

We have more than 100,000 alumni around the world who are 
making a difference in fields including health and medicine, arts 
and the environment.

Our alumni include:

• The Honourable Kim Beazley AC, Australian Ambassador to 
the United States 2010–2015

• Boediono, Vice President of Indonesia 2009–2014

• Sir Roderick Eddington AO FTSE , British Airways CEO 
2000–2005

• The Honourable Robert French AC, Chief Justice of Australia 
2008–2017

• The Honourable Dr Bob Hawke, Australian Prime Minister 
1983–1991

• The Honourable Dr Carmen Lawrence, WA Premier 1990–93 
(first female premier of an Australian state)

• Professor Akshay Venkatesh FRS, 2018 Fields Medal winner

• Rebecca Prince-Ruiz, Executive Director and Founder, Plastic 
Free July Foundation

• Shaun Tan, artist, writer and 2011 Academy Award winner

• Professor Fiona Wood AM, 2005 Australian of the Year
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Governance
The University of Western Australia Act 1911 gives 
the Senate powers to act in the interests of 
the University through the making of statutes, 
regulations and by-laws, and through the 
management of income and expenditure. 
It provides powers of delegation to the Senate, so 
that day-to-day management of the University can 
be delegated to officers employed by the University.

The Senate comprises up to 17 members from a range of backgrounds 
including professional, community, staff, students and graduates.

Chaired by the Chancellor, the Hon Robert French AC, the Senate’s 
key activities are:

• the setting of strategic directions

• the oversight, audit and review of proper governance processes 
to ensure proper systems of control, accountability and risk 
management

• the assessment and monitoring of performance against targets 
and benchmarks, including financial performance

• the making and amending of University legislation 

The Senate convenes certain standing committees to achieve these 
undertakings:

The Audit and Risk Committee has responsibility for reviewing the 
University’s financial reporting, reviewing the effectiveness of the 
University’s risk management, reviewing and assessing compliance 
with relevant regulatory and legal requirements, and the fulfilment 
of its contractual obligations.

The Chancellor’s Committee coordinates planning for the programs 
of the Senate and its key committees, undertakes forward planning 
of the Senate, reviews induction and professional development 
programs for Senate members and establishes performance 
indicators for the position of the Vice-Chancellor.

The Strategic Resources Committee monitors, makes 
recommendations and reports to the Senate on the financial 
position of the University including University investments, 
monitors and makes recommendations on campus planning 
initiatives and major physical infrastructure developments, and 
monitors policy on staffing resources.

The Academic Board is the University’s peak academic body 
established by the Senate and is responsible for the academic 
governance of the University.

governance.uwa.edu.au/committees/senate 

98

http://governance.uwa.edu.au/committees/senate


Key institutional 
networks
Group of Eight

The Group of Eight is a coalition of leading Australian 
universities that advocate intensive research and 
comprehensive general and professional education.

go8.edu.au

Matariki Network of Universities

This international group of seven universities across seven 
nations focuses on strong links between research and 
undergraduate teaching, promoting international best 
practice in research and education.

matarikinetwork.org

Worldwide Universities Network

The major issues facing our planet are so great that no single 
institution or organisation can address them alone. The WUN 
brings together world-leading academic partners to address 
these global challenges.

wun.ac.uk

Australia Africa Universities Network 

The Australia Africa Universities Network (AAUN) is a group 
of leading universities in Australia and Africa, connecting 
researchers and academics through institutional partnerships 
in order to address challenges facing both continents.

aaun.edu.au

Executive
The University of Western Australia Act 1911 gives the UWA Senate powers to act in the interests 
of the University through the making of statutes, regulations and by-laws, and through the 
management of income and expenditure.

Senate appoints the Vice-Chancellor and works in partnership with the incumbent in this role to maximise the University’s 
capacity and performance, and to ensure its fiscal viability.

Vice-Chancellor (current) — Professor Dawn Freshwater
Appointed as the Chief Executive Officer and is delegated operational responsibility of the University.  
The Vice-Chancellor appoints an executive group to assist with responsibilities for the academic, 
financial, administrative and other business of the University.

research-repository.uwa.edu.au/en/persons/dawn-freshwater

Senior Deputy Vice-Chancellor — Professor Simon Biggs
Responsible for broad line management of the Executive Deans of faculties, academic performance, 
staffing policy, and deputising for the Vice-Chancellor in her absence.

research-repository.uwa.edu.au/en/persons/simon-biggs

Deputy Vice-Chancellor (Education) — Professor David Sadler
Responsible for undergraduate and postgraduate coursework education, education policy, and the 
UWA student experience.

research-repository.uwa.edu.au/en/persons/david-sadler

Deputy Vice-Chancellor (Global Partnerships) — Mr Tayyeb Shah
Responsible for the development and delivery of the University’s strategies for International 
Partnerships, Alumni Relations, Business and Industry Engagement, and Cultural Activities.

research-repository.uwa.edu.au/en/persons/tayyeb-shah

Deputy Vice-Chancellor (Research) — Professor Robyn Owens
Responsible for research and research training, research policy, research translation and 
commercialisation, and the University Library.

research-repository.uwa.edu.au/en/persons/robyn-owens

Chief Operating Officer — Mr Robert Webster
Responsible for matters relating to finance and resources, including campus and digital infrastructure 
management and development.

research-repository.uwa.edu.au/en/persons/robert-webster

Faculty of Arts, Business, Law and Education — Professor Matthew Tonts 
Professor Matthew Tonts took up the position of Executive Dean of the newly formed Faculty of Arts, 
Business, Law and Education in 2017.

research-repository.uwa.edu.au/en/persons/matthew-tonts

Faculty of Engineering and Mathematical Sciences — Professor John Dell 
Professor John Dell was first appointed Dean of the Faculty of Engineering and Mathematical Sciences in 
2010 and was then appointed Executive Dean of the Faculty in 2017.

research-repository.uwa.edu.au/en/persons/john-dell

Faculty of Health and Medical Sciences — Professor Wendy Erber 
Professor Wendy Erber, a haematologist, has been Executive Dean of the Faculty of Health and Medical 
Sciences since 2015.

research-repository.uwa.edu.au/en/persons/wendy-erber

Faculty of Science — Professor Tony O’Donnell
Professor Tony O’Donnell was Dean of Science for eight years before being named Executive Dean of 
Science in 2017.

research-repository.uwa.edu.au/en/persons/tony-odonnell

Executive Deans
Responsible for articulating and delivering UWA’s academic and management strategy in the 
context of the University’s overall Strategic Plan. 
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Management 
structure Vice -Chancellor  

Senior Deputy  
Vice- 

Chancellor

Director 
Human  

Resources

Executive Dean 
Faculty of  

Arts, Business,  
Law &  

Education

Executive Dean 
Faculty of  

Engineering & 
Mathematical  

Sciences 

Executive Dean 
Faculty of  

Health & Medical 
Sciences 

Executive Dean 
Faculty of  

Science 

Head of School  
Agriculture 

 & Environment

Head of School  
Earth Sciences

Head of School  
Biological Sciences 

Head of School  
Human Sciences

Head of School  
Molecular Sciences

Head of School  
Psychological Science

Head of School 
Allied Health

Head of School 
Biomedical Sciences

Dean & Head of  
School Dentistry 

Dean & Head of  
School Medicine

Head of School  
Population &  
Global Health

Dean & Head  
of School Engineering

Head of School 
Physics, Mathematics 

and Computing

Head of School  
Oceans Graduate School

Dean & Head of  
School Business

Head of School 
Design

Head of School  
Graduate School  

of Education

Head of School 
Humanities

Head of School 
Music

Dean & Head of School 
Law

Head of School 
Social Sciences

Director  
Confucius Institute

Deputy  
Vice-Chancellor 

Research

Deputy  
Vice-Chancellor 

Global  
Partnerships

Deputy  
Vice-Chancellor

Education

Chief  
Operating  

Officer 

Pro  
Vice-Chancellor 

Indigenous  
Education 

Pro Vice-Chancellor  
Research

Dean Graduate  
Research School

Director Institute of  
Advanced Studies

Director Office of  
Research Enterprise

University 
Librarian

Directors Research 
Infrastructure Centres

Director  
Ocean’s Institute

Director Institute of 
Agriculture

Pro Vice-Chancellor 
Education

Dean Postgraduate 
Coursework Studies

Director McCusker Centre  
for Citizenship

Director Albany Centre

Director Student Life

Chief Marketing Officer 
Brand, Marketing & 

Recruitment

Chief  
Financial Officer

Chief  
Information Officer

Director Campus 
Management

Director  
Service Delivery

Director  
Venues Management

Director  
Strategy, Planning & 

Performance

Director  
Governance &  

General 
 Counsel 

Chief  
of Staff 

Director UWA  
Public Policy  

Institute 

Pro Vice-Chancellor 
International

Pro Vice-Chancellor 
Engagement

Chief Advancement  
Officer Development  
& Alumni Relations

Director Innovation 
 & Industry Development

Director Cultural Precinct

Executive Director 
Perth Festival
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UWA Ranking

Key statistics

The definition of research centres changed in 2018 and the list was in the process of being changed to reflect the policy at the time of print.

The consolidated 2018 net operating result for The University of Western Australia and  
its subsidiaries was $29.1 million, representing a margin of 3.1 per cent on total revenue  
of $938.2 million.

21
Schools

32Research centres

2
Research institutes

4
Fa

cu
lti

es

RANKED  

86TH  
IN THE WORLD’S  
UNIVERSITIES 1

1 QS World University Rankings 2020
2 Good Universities Guide 2019
3 Shanghai Academic Ranking of World Universities 2018.

 5 
STAR RANKINGS IN 

STUDENT DEMAND, 

STUDENT: TEACHER 

RATIO AND STUDENT 

RETENTION 3

RANKED  

1ST  
IN WESTERN 
AUSTRALIA 

UNIVERSITIES 2

Staff

Research

4,563  
research publications 

$166,647,955  
million research  
income (2017 data)

Students
7,378 
postgraduates (by coursework)

1,930 
higher degree (by research)

14,457 
undergraduates

23,765
student 

enrolments

1,349 
academic staff

1,957 
professional staff

3,306
full-time 

equivalent 
staff
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Financials
The consolidated 2018 net operating result for The University of Western Australia and its 
subsidiaries was $29.1 million.

2018 
$m

2017 
$m

2016 
$m

2015 
$m

2014 
$m

2013 
$m

2012 
$m

2011 
$m

Consolidated operating result 29.1 81.8 25.9 33.1 91.7 124.8 102.2 50.0 

Less subsidiaries (0.5) (0.4) (0.1) (0.7) (0.5) (0.0) (0.4) (0.0)

University operating result 28.6 81.4 25.8 32.4 91.2 124.8 101.8 50.0 

Adjusted for:

Endowment and gifted funds 18.7 (84.2) (42.5) (51.2) (42.3) (89.9) (63.1) (7.5)

Investment funds 4.0 1.1 (3.2) (1.5) (12.7) (20.5) (21.4) 1.0 

Capital grants (28.2) (4.4) (1.8) (3.2) (17.8) (5.2) (18.1) (17.4)

Research and other specific 
grants

(12.3) 14.3 (4.4) 2.5 (2.5) (8.0) (7.7) (16.8)

Extraordinary items - 9.8 24.3 17.0 - - - - 

Underlying result 10.8 18.0 (1.8) (4.0) 15.9 1.2 (8.5) 9.3 

Reconciliation from net result to underlying result

Since its founding in 1911, UWA has made many 
remarkable and life-changing contributions 
across the spectrum of world-class research, 
learning and teaching in its role as a civic 
institution with a global focus. Our motto ‘Seek 
Wisdom’ is as relevant today and into the future 
as it was when it was stated in 1928.

The next 10 years provide an opportunity to build from our 
strong foundations, transforming in response to the changing 
external environment to ensure we stay at the leading edge of 
knowledge creation and its translation for societal benefit. The 
UWA 2030 Vision and Strategic Plan 2020–25 chart an ambitious 
agenda for the future; one that tests the image of the traditional 
public research-intensive university. 

More information on our 10-year vision is available in the  
UWA 2030 document at uwa.edu.au/uwa2030.

EDUCATION
A UWA education will empower 
students to create the best possible 
future for themselves and, through 
their leadership, others.

RESEARCH AND INNOVATION
As one of the world’s elite, research-
intensive universities, we will be 
known for our trusted, reproducible, 
transformative, open research and 
accessible data.

SUSTAINABLE ENVIRONMENT
We will be recognised as a vibrant, 
sustainable and connected hub that 
blends our heritage with our future 
and welcomes our partners, the 
community and the wider world.

PEOPLE AND CULTURE
UWA will be a remarkable place to 
work, attracting and retaining world-
class staff from diverse backgrounds 
who want to build careers, drive 
change, provide leadership and 
create opportunities at an institution 
renowned for its excellence.

GLOBAL PARTNERSHIPS
As an authoritative global leader in 
education and cross-disciplinary 
and translatable research, we will 
forge and nurture strong, deep 
partnerships that reinforce our 
position at the fulcrum of the Indian 
Ocean Rim.

UWA 2030

1716

http://uwa.edu.au/uwa2030


 Deliver strategy 

• Lead the implementation of The 
University of Western Australia’s 
Strategic Plan 2020–2025 and the 
broader delivery of The University of 
Western Australia’s decadal vision 
UWA 2030. 

• Effect demonstrable progress in 
the areas of education, research 
and innovation, global partnerships 
and engagement, sustainable 
environments, people and culture 
and effective and sustainable 
operations. 

• Gain a commitment to the UWA 
vision and strategic direction 
throughout the University 
community. 

Drive excellence 

• Develop strategies for recruiting, 
developing and managing high 
-quality academic and professional 
staff and a high- quality executive 
team. 

• Drive strategies for recruiting, 
teaching and developing the highest 
quality students, and responding 
innovatively to changing needs, 
thereby equipping UWA graduates to 
become future global leaders. 

• Continue to develop a positive 
culture and engaging learning 
environment which encourages all 
staff to reach their potential. 

• Foster a climate of creative 
and independent inquiry and 
scholarship through global 
promotion of the University as a 
pre-eminent teaching, learning and 
research institution. 

Ensure sustainable  
financial growth 

• Manage University funding 
through national and international 
student enrolments, commercial 
research and competitive research 
grant programs and maintaining 
government grant funding. 

• Initiate, develop and support 
strategic collaborative and co-
operative ventures with other 
educational institutions, industry 
partners and non-government 
agencies. 

• Ensure appropriate management 
and compliance programs to achieve 
the highest levels of ethics, financial 
regulations, policy and corporate 
governance. 

• Maximise funding and resources 
from alumni and philanthropic giving 
for the University with appropriate 
commercialisation arrangements. 

Manage relationships 

• Work with and maintain the 
confidence of the Chancellor and 
Senate to ensure that the highest 
levels of management, financial 
probity, reputation and scholarship 
are promoted and maintained. 

• Actively foster and develop 
strategic partnerships to harness 
opportunities arising from changes 
in the external environment to 
enhance the University’s reputation. 

• Build positive engagement of 
the University in the external 
community and actively influence 
state and Commonwealth higher 
education policy. 

Key responsibilities
Without limiting the responsibilities set out in Statute 10, the 
Vice-Chancellor is responsible to the Senate for the leadership 
and good management of the University, for realising the 
mission of the University and for promoting the interests of the 
University in Australia and overseas. 

Experience
• Capacity to further develop and lead the distinctive 

strategic vision of UWA, consistent with its heritage, 
values, strengths and aspirations.

• A demonstrated track record of leading institutional 
transformational change in large and complex 
organisations. 

• Highly developed skills in leadership, management and 
strategic planning, including staff, financial and resource 
management.

• Knowledge of the higher education environment in 
Australia and the challenges and opportunities of the 
changing global education landscape.

• Capacity to motivate and inspire the University 
community and the communities it serves.

• Capacity to work effectively with the Chancellor, Senate 
and the University’s Senior Management.

• Ability to represent the University at the highest level 
and communicate effectively with ministers and senior 
government officials, heads of other higher education 
institutions, high level delegations and visitors, business 
professional and community leaders, alumni and the 
philanthropic community and the media.

• Ability to develop and implement major commercially 
focused projects.

• Recognised academic reputation is desirable.

Personal 
• Strong communication and interpersonal skills.

• Demonstrated experience in achieving positive outcomes 
through consultation and negotiation with internal and 
external constituents.

• Capacity to develop strong connections with the 
students and staff of the University.

• Exemplary personal qualities of judgement, integrity, 
energy, resilience and perseverance.

Values
A commitment to:

• Higher education and the distinctive role of UWA  
within the sector.

• Excellence in research and education.

• Equity principles in all aspects of University life.

• A socially responsible environment.

Selection criteria
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Welcome 
to Perth
Western Australia is the second-largest state 
in the world, with a sunny climate that has 
resulted in some of the globe’s most biodiverse 
landscapes, from a Mediterranean climate in 
the south and desert in the east, to tropical 
conditions in the north.

Like the rest of the State, Perth is located in the same time zone as 
large parts of Asia. For decades the city’s resource-driven economy 
has played a vital role in driving the nation’s remarkable resilience 
and prosperity.

Perth is the world’s 14th most liveable city (Economist 
Intelligence Unit 2018) and in 2019 has been named as one the 
top travel destinations in the world to visit by both Forbes and 
The New York Times.

As well as natural beauty in the shape of magnificent beaches, 
beautiful wineries and one of the world’s largest inner-city parks – 
Kings Park – Perth offers an eclectic mix of restaurants, shopping 
and cultural experiences. These include the Perth Festival, which 
was founded by UWA and is the longest-running international arts 
festival in the country.

UWA’s historic campus sits on the beautiful Swan River. The 
University is just 10 minutes from the city’s central business district 
and is just as close to the State’s finest beaches.

A national and an international executive 
search is being undertaken by Odgers 
Berndtson Australia. 

Odgers Berndtson will support the Chancellor 
and the University’s Senate Selection 
Committee in identifying qualified candidates 
and will assist in the assessment of candidates 
against the requirements for the role.

The process 
For a confidential discussion about the role, please contact:

Julie Steiner
Chair of the Global Education Practices 
Tel: +61 2 8905 3711

Caroline Dever
Managing Partner Public Sector Practices 
Tel: +61 429 939 399 
Or email: UWAVC@odgersberndtson.com 

Method of application 
Applications should be sent in a Word document by email to: 
UWAVC@odgersberndtson.com 

The following information must be provided for applications to 
be accepted:

1. Full curriculum vitae
The CV must include:

• Full name

• Confidential mobile telephone numbers plus a 
confidential email address

• Degrees, qualifications and dates awarded

• Positions held, including details of present position

• Details of leaderships, management and/or 
professional experience

• Contributions to professional associations, societies 
and community activities

2. A Candidate statement
By referring to the Key Responsibilities and Selection 
Criteria your knowledge of UWA, please write to a 
maximum of 5 pages a narrative statement which 
outlines:

• Your motivation

• What you feel you will bring to this position, taking 
into account the Selection Criteria

• What you would expect to accomplish in the first, 
second and third years and how that might be 
measured.

3. Your current remuneration package and its
component parts

4. Referees
The names and contact details of three referees. 

Please note referees will not be contacted without the prior 
knowledge and approval of the candidate.

5. Date of commencement

An indication of the date of your availability to commence at 
the University.

The appointment will be made subject to satisfactory 
reference, probity and security checks.

Key dates 
• Applications closing date, Friday, 11 October 2019. 

 

The University reserves the right to accept late applications and to 
make an appointment by invitation.

Application process
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